


Maryland Workforce Exchange (MWE)

A Tool for Businesses

* Build company profile

* Post open positions

* Search for candidates

* Labor market information Mwejobs.Maryland.gov
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* Developing Industry
partnerships, regional skills
alliances, industry skill panels,
and sectoral skills partnerships

* Customized assistance, and in
development of a registered *,
apprenticeship program

* Working with employers on
innovative initiatives as needed
such as, Career pathways, Skills
upgrading, Skill standard
development, Certification for
post-secondary credentials

* Marketing business services to
employers

* Assisting employers with local,
state, and federal tax credits



Human Resource Consulting Services
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On-the-Job Training (OJT) is
prowded

Under a contract with an employer
* Can be public, private non-profit, or pr/vate
“sector -
* For occupational tra/nfng | - |
* In exchange for 50% wage: re/mbarsement e
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(can be up to 90% in some cases) L
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Bad Employers

Do not re-contract with companies wr
have not retained OJT partici
*  Provided long term efiBic
* Treated OJT particig
reqgular employees e,
* Failed to provide supervision a
training as contracted
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Must be in ”Good Standing”
T\ State :
\ e Mustb =2 employer

* Musta ag{egg& fair labor laws and EEO
laws },@;
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Funded by the Amencan Remve eng& Recovery Act
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Belinda Denton, CWDP

Business Services Representative |
Training Coordinator|
Tri-County Council for Southern Maryland|
Prince Frederick, MD 20678
240-346-6560 cell
bdenton@tccsmd.org

|tccsmd.org | mwejobs.maryland.gov

(@) ap
¢ ST. MARY’S -
TRI-COUNTY COUNCIL
for SOUTHERN MARYLAND




